


Rhema Bible Church Statement Regarding Craig Hagin- From Kenneth W. Hagin, Senior Pastor of Rhema Bible Church -June 3, 2026

The ministry leadership of Rhema Bible Church has ended Craig Hagin’s employment, leadership roles, and association with Rhema Bible 
Church and its ministries, effective June 3, 2026. Craig, who served as Chief Operating Officer, is no longer authorized to serve, speak, or act 
on behalf of Rhema. In early 2026, Craig was placed on sabbatical following charges in a pending criminal matter. That matter remains before 
the courts, and we believe it is important to allow the legal process to proceed without speculation; therefore, we will not comment further 
on those proceedings at this time.

Within the past week, our leadership team became aware of separate and credible information regarding conduct inconsistent with the 
standards expected of those serving in ministry leadership. After Lynette and I returned from overseas ministry travel and were fully briefed 
on these matters, we exercised our responsibility as overseers of this ministry and took immediate action to end Craig's employment. As a 
result, Craig no longer serves in any ministerial, leadership, or administrative capacity and has no role in the governance, direction, 
operations, or decision-making of this ministry.

This is a deeply painful matter for our family, our church, and our Rhema worldwide family. Craig remains a member of our family, and we 
continue to pray for repentance, healing, and restoration in his personal life. At the same time, we have a responsibility to act clearly and 
decisively to protect the integrity of this ministry, the trust placed in us, and the people we serve. As part of our responsibility to exercise 
faithful stewardship and maintain appropriate internal safeguards, Rhema has removed Craig’s access to all organizational systems, accounts, 
and ministry platforms.

We recognize that this news is painful and raises understandable questions. Due to the ongoing nature of this situation, including related legal 
and personal matters, we will refrain from sharing additional details publicly at this time. We ask our church family, employees, students, 
alumni, licensed ministers, missionaries, and ministry partners to continue praying for everyone affected and to remain focused on the work 
Rhema continues to accomplish around the world.
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As we sit with the weight of this announcement, one thing becomes clear: moments like this aren’t just 
organizational decisions — they’re ethical crossroads. They force us to confront the gap between what a 
ministry, a leader, or a community says it stands for and the choices made behind the scenes. And when that gap 
widens, people get hurt, trust is shaken, and accountability becomes more than a principle — it becomes a 
necessity.”

Next, we’re going to step back from the specifics of this situation and talk about the broader issue: ethics in 
leadership. 

What does ethical stewardship actually look like? 

How do organizations protect people, not just reputations? 

And why is transparency — even when it’s painful — a cornerstone of integrity?”



What Is Accountability? 

Accountability is more than admitting a mistake. It is the willingness to own both the behavior and the 
impact of that behavior. 

True accountability includes Honesty Facing the reality of one’s actions without denial, minimization, or 
excuses. 
Transparency Communicating clearly about what happened, what is being done, and what consequences or 
safeguards are necessary. 
Responsibility Accepting the effect one’s actions had on others, even when the intent was different from the 
impact. Repair Taking concrete steps to restore trust where possible. 
Changed Behavior Demonstrating growth through consistent actions over time, not just emotional words in 
the moment. 

Accountability matters because it builds trust, strengthens emotional maturity, protects relationships, and 
creates safer organizations. Accountable people understand that discomfort is part of growth. They do not 
treat correction as persecution. They understand that owning harm is not weakness; it is integrity



Understanding DARVO 
DARVO is a response pattern often seen when someone is confronted with wrongdoing, harm, misconduct, 
abuse, betrayal, or unethical behavior. 

DARVO has three parts: 

Deny The person rejects, minimizes, or reframes the concern. Examples: “That never happened.” “You are 
exaggerating.” “You misunderstood.” “You are being too sensitive.” 

Attack The person shifts attention away from their behavior and attacks the credibility, motives, emotions, 
history, or character of the person confronting them. Examples: “You are unstable.” “You are bitter.” “You 
just want attention.” “You are trying to destroy me.” “You are the real problem.” 

Reverse Victim and Offender The person presents themselves as the victim and the harmed person as the 
offender. Examples: “I cannot believe you would do this to me.” “You are ruining my reputation.” “You are 
attacking my family/ministry/career.” “I am the one being abused here.” DARVO can be deliberate, habitual, 
defensive, or part of a larger pattern of manipulation. Regardless of motive, its function is the same: it avoids 
responsibility and shifts the emotional burden onto the person seeking truth.



Why Accountability and DARVO Are Mutually Exclusive 

Accountability and DARVO cannot coexist because they are built on opposing foundations. 

Accountability requires facing reality. DARVO requires denying or distorting reality.
Accountability accepts responsibility. DARVO shifts blame. 
Accountability centers the harm done. DARVO centers the discomfort of the person being confronted. 

Accountability repairs trust. DARVO deepens confusion, fear, guilt, and relational damage. Accountability 
asks, “What did I do, and how do I make it right?” DARVO asks, “How do I escape consequences and regain 
control of the narrative?” 

When DARVO is present, the conversation usually stops being about truth and becomes about managing 
the accused person’s reaction. 

The harmed person may leave the conversation feeling confused, guilty, defensive, ashamed, or unsure 
whether their experience was real. That is the danger. DARVO does not just avoid accountability. It 
punishes the pursuit of accountability.



Signs DARVO May Be Happening 

DARVO may be present when someone: Immediately denies without reflection. 
Minimizes the harm. 

Attacks your character instead of addressing the concern. 
Changes the subject to your tone, timing, motives, or emotions. 

Claims they are the real victim. 
Uses spiritual, family, professional, or organizational language to pressure you into silence. 

Focuses more on their reputation than the harm caused. 
Demands forgiveness without repair. 
Treats consequences as persecution. 

Makes you feel guilty for naming what happened



Signs DARVO May Be Happening 

DARVO may be present when someone: Immediately denies without reflection. 
Minimizes the harm. 

Attacks your character instead of addressing the concern. 

Changes the subject to your tone, timing, motives, or emotions. 

Claims they are the real victim. 

Uses spiritual, family, professional, or organizational language to pressure you into silence. 

Focuses more on their reputation than the harm caused. 

Demands forgiveness without repair. 

Treats consequences as persecution. 

Makes you feel guilty for naming what happened



DARVO does not only happen in personal relationships. It can happen inside churches, workplaces, ministries, schools, 
nonprofits, families, and institutions. 

Organizational DARVO may sound like: 

“You are hurting the mission.” 
“You are causing division.” 
“You should have handled this privately.” 
“You are attacking leadership.” 
“You are bitter.” 
“You are damaging the organization’s reputation.”
“This is gossip.” 

“We need to move forward.”
“We need to focus on restoration.”

These phrases can sound spiritual or professional, but when they are used to avoid truth, silence victims, protect 
leadership, or bypass accountability, they become part of the harm. Healthy organizations do not punish people for raising 
legitimate concerns. Healthy organizations investigate, document, protect, respond, and repair

DARVO Inside Organizations 



DARVO thrives where accountability is weak. The less a person or organization is willing to own harm, the more likely they 
are to deny, attack, and reverse victim and offender. 

But when accountability increases, DARVO loses power. Accountability anchors truth. DARVO thrives on distortion.

Accountability accepts consequences. DARVO avoids consequences. 

Accountability builds trust. DARVO corrodes trust. 

Accountability creates safety. DARVO creates confusion. 

Accountability protects people. DARVO protects image. 

Where accountability grows, DARVO shrinks. Where responsibility is embraced, denial loses its grip. Where truth is honored, 
reversal tactics fail. 

Where humility enters, attack becomes unnecessary. Where integrity deepens, manipulation loses power

When Accountability Improves, DARVO Reduces 



When DARVO is happening, the goal is not to win an argument. The goal is to protect your clarity, safety, and integrity.

Helpful steps include: Stay grounded in facts. Return to the specific behavior, impact, and concern. Do not chase every 
accusation. 

DARVO often works by pulling you into defending yourself instead of addressing the original issue. 

Document what happened. Keep records, dates, messages, timelines, and summaries. 

Set boundaries. Accountability cannot be forced through endless arguing. 

Seek outside support. 

Trusted advocates, counselors, supervisors, legal professionals, or trained support services can help you stay clear.

Watch behavior over words. Real accountability produces changed behavior, not just emotional explanations

Protecting yourself from DARVO



Accountability and DARVO sit on opposite sides of the truth. 

One creates repair. The other creates confusion. 

One builds trust. The other protects ego, image, power, or control. 

One says, “I will own the harm.” The other says, “I will make you regret naming it.” I

n relationships, workplaces, churches, families, and organizations, choosing accountability is not optional if safety and trust 
matter. 

You cannot build healthy relationships on denial. You cannot build safe organizations on blame-shifting. 

You cannot heal harm by reversing victim and offender. You cannot restore trust without truth. 

Simply put: When accountability improves, DARVO reduces—because truth leaves no room for distortion

Conclusion, Truth or Evasion



ETHICS

DARVO exposes deception. Accountability 
confronts responsibility.

But ethics brings us back to righteousness — not 
image, not influence, not institutional survival, but 
doing what is right before God and people. 

True leadership is not measured by how well it 
protects a name. It is measured by how faithfully it 
protects the vulnerable.



What Ethics Means in Leadership

Ethics is not public relations. 

Ethics is the disciplined practice of choosing what is right, just, truthful, and protective when power, reputation, 
money, relationships, and fear are all in the room.

Ethics asks who has been harmed, who has power, who has a duty to act, and who is being protected. 

Ethics prioritizes truth over comfort and safety over image management. 

Ethics requires leaders to act consistently, not selectively, based on status, money, family ties, popularity, or 
institutional risk. 

Ethics does not confuse forgiveness with the removal of consequences.



What Ethics Means in Leadership

. Ethical Leadership Standards 
Standard Ethical Question Failure Pattern 

Truthfulness Are we telling the whole truth, or 

only what protects the 

organization? 

Minimizing, vague statements, 

“ rumors”  language, half-truths. 

Protection of the vulnerable Are victims, children, witnesses, 

and whistleblowers safer because 

of our response? 

Protecting the accused while 

isolating the harmed. 

Accountability Are consequences tied to conduct 

and responsibility? 

Private forgiveness used to bypass 

public responsibility. 

Transparency Are decisions, conflicts of interest, 

and processes clear enough to be 

trusted? 

Secret handling, insider 

protection, no documented 

process. 

Impartiality Would we respond the same way if 

this person had no title, money, 

family role, or influence? 

Double standards for powerful or 

well-liked people. 

Repair Are we addressing the harm, not 

just controlling the story? 

Reputation management dressed 

up as restoration. 

 



Ethical Red Flags After 
Harm Is Disclosed

The organization moves 
faster to defend the 

accused than to protect the 
harmed.

Victims are pressured to 
stay quiet “for unity,” “for 
the church,” or “to avoid 

division.”

Leaders ask for grace for 
the offender but offer little 
safety, clarity, or repair for 

victims.

The concern is framed as 
gossip, bitterness, 

rebellion, or attack instead 
of being investigated on its 

merits.

A leader’s family, finances, 
influence, or platform 

quietly shapes the 
response.

Restoration is discussed 
before truth, 

accountability, 
consequences, or victim 
safety are established.

The process is private when 
secrecy protects the 

institution, but public when 
pressure is placed on the 

victim.



Faith-Based Ethical Lens

For ministry leadership, ethics is not separate from faith. It is part of faithfulness. Scripture consistently connects 
leadership with truth, justice, protection of the vulnerable, humility, and fruit that can be examined.

Scripture Ethical principle 

Micah 6:8 Do justice, love mercy, and walk humbly with God. 

Proverbs 31:8-9 Speak up for those who cannot speak for themselves; 

defend the rights of the poor and needy. 

Isaiah 1:17 Learn to do right; seek justice; defend the oppressed. 

Matthew 7:15-20 Fruit reveals the true nature of a tree. 

Luke 17:1-3 Jesus warns against causing little ones to stumble 

and calls for rebuke when sin occurs. 

1 Timothy 3:1-7 Leaders must be above reproach, self-controlled, 

respectable, and well thought of. 

James 3:1 Teachers are judged with greater strictness. 

Ephesians 5:11 Have nothing to do with fruitless deeds of darkness, 

but expose them. 

 



Ethical Response Framework

When harm is disclosed, an ethical organization should move through a clear, 
documented process:

•Receive: Listen without intimidation, spiritual pressure, or retaliation.

•Protect: Address immediate safety for victims, children, witnesses, and vulnerable people.

•Document: Record what was disclosed, who was notified, what steps were taken, and when.

•Report: Contact appropriate legal, child protection, law enforcement, licensing, or governing 
authorities when required.

•Separate roles: Remove conflicts of interest. Do not let close friends, relatives, direct supervisors, or 
financial beneficiaries control the review.

•Investigate: Seek facts through an impartial process that does not retraumatize the harmed.

•Act: Apply consequences based on conduct, risk, role, and responsibility.

•Repair: Provide support, resources, apology where appropriate, policy correction, and measurable 
follow-up.

•Review: Ask what the system missed and what must change so the harm is less likely to repeat.



Accountability Is Not Revenge

A common manipulation tactic is to label accountability as bitterness, revenge, unforgiveness, or an attack. That is 
dishonest. 

Ethical accountability is about protection, truth, repair, and prevention.

Accountability Revenge 

Seeks truth and safety. Seeks personal harm or humiliation. 

Uses evidence, process, and proportional 

consequences. 

Uses retaliation or unchecked emotion. 

Protects future victims. Focuses only on payback. 

Allows real repentance to be tested by fruit. Demands punishment without regard for repair. 

Requires leaders to own their duty. Can become personal vengeance if not grounded. 

 



Quick Ethics Checklist

• Have we listened to the harmed without pressure or intimidation?

• Have we protected vulnerable people immediately?

• Have we documented the concern and our response?

• Have we reported to outside authorities when required?

• Have we removed conflicts of interest?

• Have we avoided spiritual language that pressures silence?

• Have we applied the same standard regardless of title or influence?

• Have we separated forgiveness, restoration, and leadership eligibility?

• Have we measured repair and prevention, not just issued a statement?

Accountability Is Not Revenge

A common manipulation tactic is to label accountability as bitterness, revenge, unforgiveness, or an attack. That is dishonest. 

Ethical accountability is about protection, truth, repair, and prevention.

Ethics is the line between real 
restoration and reputation 
management. It requires truth, 
protection, accountability, 
transparency, and repair. Any church, 
ministry, nonprofit, or system that 
claims to care about people must be 
willing to examine not only what 
happened, but how it responded after 
it knew.





Spiritual 
Manipulation

After we talk about the church announcement, DARVO, accountability, and 
ethics, the next layer is spiritual manipulation. 

Because sometimes the issue is not just what happened — it is how spiritual 
language is used afterward to control the response. Spiritual manipulation 
happens when Scripture, authority, honor culture, forgiveness, grace, loyalty, 
or “touch not God’s anointed” language is used to silence victims, rush 
forgiveness, protect reputations, or make people feel like questioning harm is 
the same as questioning God.

Common tactics of spiritual abuse include guilt, fear, shame, isolation, and 
twisting biblical principles. A victim may be told they are divisive for speaking 
up, bitter for wanting accountability, rebellious for asking questions, or 
unforgiving for needing safety and truth. Supporters may be pressured to 
stay silent “for the sake of unity,” while the person harmed is expected to 
carry the burden of protecting the institution’s image. That is not biblical 
restoration. That is control dressed up in religious language.

True spiritual leadership does not manipulate people into silence. It protects 
the vulnerable, tells the truth, submits to accountability, and understands 
that grace does not erase consequences. Forgiveness is not the same thing as 
access. Mercy is not the same thing as enabling. And unity that requires 
victims to be quiet while harm is minimized is not unity — it is preservation 
of power.



One of the clearest signs of spiritual manipulation is when Scripture is used to protect power instead of protect people. 
The Bible should lead us into truth, repentance, justice, mercy, and safety — not fear, silence, and cover-up.
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One of the clearest signs of spiritual manipulation is when Scripture is used to protect power instead of protect people. 
The Bible should lead us into truth, repentance, justice, mercy, and safety — not fear, silence, and cover-up.

When Scripture is used to control, silence, shame, or protect power, that is not the heart of God. God is 
truth, God is light, God is justice, God is mercy, and God is a defender of the vulnerable. His character 
never requires victims to disappear so leaders can stay comfortable.



And I want to close with this: these things do not stop with one announcement, one church conflict, one leadership 
failure, or one family crisis. 

DARVO, lack of accountability, unethical leadership, and spiritual manipulation do not just impact adults in the 
moment — they shape families, children, and generations. 

Children learn from what we normalize. They learn whether truth is safe. They learn whether harm gets addressed or 
hidden. They learn whether power protects people or protects itself.

When families and communities excuse abuse, silence victims, or call accountability “division,” the next generation 
inherits confusion, fear, mistrust, and broken patterns. But when we tell the truth, protect the vulnerable, repent 
where we have failed, and choose courage over comfort, we create a different legacy. 

We show our children that love is not pretending harm did not happen. Faith is not silence. Grace is not enabling. 
And forgiveness does not require abandoning wisdom, safety, or justice.

Every generation has a choice. We can pass down denial, secrecy, and spiritual language that protects power — or we 
can pass down truth, healing, courage, and a faith that actually reflects the character of God. The legacy we leave 
will not be measured by how well we protected an image. It will be measured by whether our children and 
grandchildren were safer, freer, and more whole because we chose to do what was right.











































Thank you for listening and for being willing to have a hard but necessary 
conversation.

As a family and child advocate, my heart is awareness that leads to protection. Because 
what we normalize, excuse, cover, or ignore today does not stop with us. It shapes 
homes. It shapes churches. It shapes families. It shapes children. And if we are not 
careful, it becomes the legacy handed to the next generation.

But we have a choice. We can leave behind silence, confusion, fear, and systems that 
protect power — or we can choose truth, safety, healing, accountability, and courage. 
We can teach our children that love does not require pretending harm did not happen. 
Faith does not require silence. Forgiveness does not erase wisdom. And grace never asks 
us to abandon protection.

If you are experiencing abuse, spiritual manipulation, coercive control, or fear in your 
home, church, or community, please know this: you are not crazy, you are not alone, 
and help is available. Reach out to a trusted advocate, counselor, safe friend, domestic 
violence program, or emergency services if you are in immediate danger.

Truth matters. Safety matters. Children matter. And the legacy we leave will be 
measured not by how well we protected an image, but by whether the people entrusted 
to us were safer, freer, and more whole because we chose to do what was right.


